
Mangaiti Gully Restoration Trust  

Position description 

Jobs for Nature Community Conservation – Trainee 

Mangaiti Gully Restoration Trust acknowledges Ngāti Wairere as Hapū for Mangaiti Gully 

 

Our vision  

To restore the native flora of Mangaiti gully back to, as near as is practical, pre European status and 
to manage the gully in such a way that native fauna (birds, fish, bats, reptiles & insects) will re-
establish, either naturally or by introduction and for this to be sustainable.  
 
This vision is being achieved by: 
 

1. Forward long term planning.  
2. Leveraging off community involvement 
3. Securing resources and funding from outside agencies  
4. Creating an educational resource  
5. Generating a local urban resource 
6. Good governance and oversight  

 

 

Who we are 

Mangaiti Gully Restoration Trust was set up in 2010 and is a voluntary organisation with no paid 

employees. Other than the Trust’s legal requirement of having an annual AGM, our activities are 

very much hands on gully restoration work. We have working bees every Wednesday morning 

attended by up to 14 regular volunteers. These working bees focus on clearing weed infested areas 

of the gully, followed by autumn planting and maintaining previous planted areas. To ensure a ready 

supply of plants we grow a large number of our own in a purpose built on site, shade house.  

The gully supports a number of indigenous and native New Zealand fauna. This fauna is under 

constant threat from human occupation of the surrounds and of exposing the waterways to 

pollutants. The other major threat is from rats and possums. The Trust manages these threats with 

signage to educate the public and runs a very effective community based pest control and 

monitoring programme.  

 

 

 

 



The gully 

Mangaiti Gully is situated in the North East Suburbs of Hamilton City. There are three main 

zones within the gully. The existing state of each zone dictates the management of each.  

Zone 1: Mangaiti Gully Restoration Trust which has varying stages of restoration work. 

Accessible. Wednesday working bees are done in this zone.  

Zone 2: Hamilton City Council, Parks & Open Spaces which has varying stages of 

restoration and maintenance work. Accessible. This is the zone the “Jobs for Nature” work will 

mainly be focusing on.    

Zone 3: No restoration other than some gully neighbours work. No access tracks.  As of 

May 2021, Hamilton City Council has contracted out the clearing and planting of this zone and the 

installation of a boardwalk and track network.  

 

 

 

 



What we are offering the Trainees 

Mangaiti Gully Restoration Trust has obtained funding to employ a team of four through the Jobs for 

Nature Community Conservation Fund. The funding is for a three year period.  

This team will consist of a Team Leader and three Trainees.  

The objective on completion of the training period is for the trainees to be: 

1. Capable of designing and implementing a restoration programme.  

2. Qualified to handle restoration tools (chainsaw and herbicide handling) 

3. Able to understand and implement a health & safety programme  

4. Able to manage a field team in a restoration setting  

To achieve this Mangaiti Gully Restoration Trust will organise and fund, through DOC, courses in: 

1. Health and Safety 
2. Growsafe Basic (sprays) 
3. Chainsaw Rules 
4. Chainsaw operation 
5. Maintaining a chainsaw 
6. Building self-esteem & assertiveness  
7. Communication Strategies 

or similar courses that are available at the time.  

The Trainee job positions on offer compliment the training courses, so the trainees gain valuable on 
the ground work experience under an experienced Team Leader.  

 

The work on offer 

Most work will be in Zone 2 which has had some restoration work done over many years 

(approximately fifteen). A three year part time council contract has just expired. This contract 

involved weed control and infill planting. This team will be following on from where they left off.  

The Team Leader has developed a management plan for Zone 2 to cover the three year period. Part 

of this plan is to create a planting plan of suitable species, so that forward ordering can be 

negotiated with suppliers. This plan will also have sensitivity to existing native fauna, both terrestrial 

(land) and freshwater, who call Mangaiti their home.  

As well as your work in Zone 2 your team will be called upon to support the volunteers working in 

Zone 1.   

The main focus of weed control will be on weeds that threaten previous plantings and to prepare for 

infill planting. Where weeds are scattered, or among previously planted native species, hand 

weeding would be appropriate. However larger infestations and hard to kill weed species (e.g., 

Convolvulus) will require a more invasive approach with herbicides. Because of this, a Growsafe 

certificate will be required and a general acceptance of herbicide use.  

There are over 300 neighbouring properties that back onto the whole gully system. One hundred of 

these are registered with Mangaiti Gully Restoration Trust. Some are involved in pest control and /or 



their own contribution to gully restoration. For this reason, it is important that all Trainees have, or 

develop, good people and communication skills.  

Mangaiti Gully Restoration Trust has a highly successful rat and possum eradication programme over 

all three Zones. For training purposes some rat and possum bait / trap lines will be allocated to each 

trainee to take on the responsibility of servicing and recording the service data into the TrapNZ 

website.   

Because of the nature of the work, there will be a number of natural hazards that will have to be 

negotiated on a daily basis. Hand held tools also offer some risk. It is important for the employees 

own health and safety that they are not put at risk due to being impaired by drugs or alcohol. To 

ensure we keep everyone safe we have a drug and alcohol policy for all employees that work in 

areas that are deemed hazardous. 

The Trainees may be required to carry out other duties that are consistent with the overall objective 

of the programme.  

Remuneration / pay 

Payment is a set rate per week based on a 40 hour week at $22.75 per hour paid fortnightly into a 

bank account. This equates to a gross (before tax) payment of $910 per week or $47,320 per year.  

Accountability 

This project has a number of supporting organisations.   

The direct reporting line of the Trainees is to the Team Leader. The Team Leader reports to the 

Coordinator of Mangaiti Gully Restoration Trust. The coordinator is responsible for the governance 

and oversight of the on-the-ground work plus the oversight of the development and implementation 

of the management plan created by the Team Leader and the overall team performance and 

training. 

The primary funder is the Department of Conservation (DOC) where regular progress reports are to 

be submitted by the Team Leader. These reports have timelines attached and these must be met. 

Other organisations supporting this programme are Hamilton City Council, co-funder and whose land 

most of the project is on; Go-Eco who covers the administration of the employment process and 

under whose umbrella the team are employed. This process will include performance reviews from 

time to time of all the team members. Waikato Regional Council is also involved with additional 

funding for weed control.   

To appreciate more of what our Trust does we invite you to visit our blog, 
http://gullyrestoration.blogspot.co.nz and our pdf library that contains supporting documents.  
 

Rex Bushell 
Coordinator  
Mangaiti Gully Restoration Trust  
854-0973 
021-237-3857 
Email: gullyrestoration@gmail.com  
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